DIRECTOR OF EMPLOYEE RELATIONS AND TITLE IX
12-months, Full-Time, Non-Union Administrator Position
Monthly Salary: $9,137.00-$12,994.00
Additional $2,000 annual stipend for earned Doctorate Degree
Position open until filled; First screening review of applications begins after April 8, 2020
 
EDUCATION AND EXPERIENCE:
Any combination equivalent to: Bachelor’s degree with major course work in psychology, education, sociology, human resources, gender studies, legal studies, or a related field AND three (3) years of experience administering as either an employee relations program, or Title IX coordination, or conducting unlawful discrimination investigations.
 
DESIRED QUALIFICATIONS:
Three or more years of experience in the area of Employee Relations, Title IX coordination, and conducting investigations of complaints of civil rights violations or sexual assault incidents; AND leadership experience in an educational setting.  One (1) year of leadership, supervisory, or management experience. A Master’s degree in a related field is desirable.
 
Incumbents in District positions are expected to exhibit an equity-minded focus, responsiveness, and sensitivity to and understanding of the diverse academic, socioeconomic, cultural, gender identity, sexual orientation, and ethnic backgrounds of community college students, and employees, including those with physical or learning disabilities, and successfully foster and support an inclusive educational and employment environment.
 
[bookmark: _GoBack]For application, job announcement and addition information visit the college website at https://jobs.swccd.edu. To apply for this job posting go to https://jobs.swccd.edu/postings/3071 or you may contact the Human Resources Office at (619) 482-6395.
 
Please assist us in our recruitment efforts by sharing and/or posting this information throughout your organization.
 
As an Equal Opportunity Employer and in compliance with the Americans with Disabilities Act, Southwestern Community College District will make reasonable accommodations for individualswith disabilities.

