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Thank you to Diane Fiero who continuesPtespdenti danthereptes
tation Counci l and who is guiding me in my new role as you
President/ President Elect and to continue to work with Jea
Julie Kossick and Beatriz Chaidez for providing | eadership
ACHRO has a voice in, pertinent | egislation

Finally, I want to thank all of you for what you do every
been instrument al in the change®@ehwppkedngi onrl geatycamptbe
the smooth transition to online | earning and remote work,
worksites and devel opéddwocrokmpprleahnesn s(ifvoer rwehteunrenver we can returr
mented new | eave | aws and Title I X regulations, and provided
I am honored to work with you and | |l ook forward to seeing
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Julianna Mosier

Update from our ACHRO/ EEO Vice |Pr
Charo Al barran, MP A

0OYou are muted! Unmute yourselfl! ]l No, you are stildl

hear you now. 0 How many of wus have had these discussions

world of remote working. Who would have thought we would experience in our careers an actual pandemic and
social unrest at the same time! This year has been the most frightening yet enlightening year in our careers as HR
professionals! We have met the challenge to provide answers, develop pro-
cedures and policies to manage the effects of the pandemic, while being en-
couraged to support our communities to engage in incredible dialogue in CW' R et 3 \\\\,’7’!
matters of diversity and equity! This is a time that we, as HR profession- e s e D D

als, are being asked to unmute ourselves and be bold in our work and are

participating in creating safe learning environments for our students. This

next year for all HR professionals, we will continue the journey of battling

the effects of the pandemic to support students, faculty and staff to return to our campuses ( The New Normal ),
budget issues and continued focus on the areas of diversity, equity and inclusivity. Itis our hope that ACHRO/

EEO will continue to provide support to all of you to help make that journey smoother! So please stay unmuted!
Speak boldly, act boldly and stay healthy as you are being the best for your Districts. Have a great year!!!!

Charo Albarran
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, California Community College
Districts turn to us for all their
] legal needs: l

Administrative Hearings ]
Negotiations
PERB Proceedings 1
Investigations ‘
Consultation |
Faculty and Staff Discipline |
Harassment Prevention |
Conflicts of Interest ‘
Employment Discrimination i
Personnel Policies and Procedures
Business and Facilities ]
Title IX
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Update from our ACHRO/ EEO Sefcr e
Jeannine Stokes

ACHROVEED
FINAMCIAL SUMMARY REPORT
10/31M18 - 1142219

REVISIED
INCOME INCOME

2018 Registration $5,300.00

2019 Registration $54,960.00

2018 Membership $1,300.00

2019 Membership $15.520.00

2018 Dinner $40.00

2019 Dinner

2018-19 Dinner Sponsorship

2019 HR Academy $61,200.00

2019 Emerging CHRO $12,000.00

2018 Sponsor $11.,100.00

2019 Sponsor £58,750.00

TOTAL INCOME $223,170.00

EXPENSES EXPENSES
Consultant Fee R. Cataraha $20.000.00
Consultant Fee R. Coriez $8,000.00
2019 HR Leadership $41.,596.03
2019 CHRO $5.321.65
2018 Conference Expenses $11.,652.31
2019 Conference Expenses $112,751.25
2020 Conference Expenses $10,500.51
2021 Conference Expenses $5,000.00
TOTAL EXPENSES 5214,821.75
BEGINNING BALANCE £ 36,749.42
INCOME $223,170.00
EXPENSES 521482175
ENDING BALANCE %45,097.67

Jeannine Stokes
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Update from our ACHRO/ EEO |Con
Ron Catar aha

Greetings!

I'm saddened for having to cancel and move our North Lake Tahoe Annual Institute to October 2022 due to Covid19.
We would have celebrated our 25™ Anniversary. But the safety of our members is of paramount importance and thus
the decision of the Executive Committee to cancel and postpone North Lake Tahoe to 2022 without penalties. Let's
hope and pray this pandemic will be over by the time our October 2021 Institute comes around and we can celebrate,
albeit belatedly, our 25™ at the Hyatt Regency Mission Bay Spa & Marina, San Diego. In the meantime, the Executive
Committee decided to replace this year's Institute with a webinar, with couple of workshops each day over a period of
time in October and November. You should have received or will receive information from Ruth Cortez in the near
future.

25 years--who would have thought we would be celebrating our existence as an organization. A bit of

history.. State Chancellor David Mertes had a ‘Consultation Council” that consisted of members from various faculty
organizations and other California community college’s administrative organizations (CEO, C550, CIO, CBO). Human
Resources was not a member but was allowed a representative who sat and abserved the council at work—reviewing
and recommending legislations, regulations, etc., many affecting human resources policies and procedures. Qur
human resources representative had no say and no voting rights. We approached Chancellor Mertes and expressed
our concerns. He recommended we form an organization and he would add a representative from our organization to
the council. And thus, our organization of ACHRO/AAD was formed in 1995,

We operated differently back in 199% and had two co-chairs—COne for Human Resources and one for Affirmative
Action. One was from the south and one was from the north. The positions would alternate in subsequent years. Our
first two years were individuals appointed to the two positions--Pat Mollica from Pasadena was the co-chair Human
Resources and Fusako Yokotobi from Yuba was the co-chair Affirmative Action. Year 2 had Karen Furukawa from Mt
San Antonio as the co-chair Affirmative Action and Clint Hilliard (deceased) from Peralta as co-chair Human
Resources. The third year we had our first election of officers and Patricia Demo from Shasta was elected co-chair
Affirmative Action and yours truly as co-chair Human Resources. Looking at the first three years of our organization
officers, there's no one currently working in any of the Human Resources/EEOQ positions since the last, Karen
Furukawa from Santa Rosa, recently retired on August 1, 2020.

|, personally, as your consultant have seen many changes over the years—some good, some not so good. As an
organization in the past, we were involved in many statewide issues that affected Human Resources and Equal
Employment Opportunity. We were very active in voicing our opposition or support which made a lot of difference in
the end. We called for specdial meetings with the Chancellor and several of us would fly to Sacramento to meet and to
express our concerns. | can remember Chancellor Nussbaum, who replaced Chancellor Mertes following his
retirement, told a staff member that | was very persistent and didn’t back down. LOL. We would invite a member of
the Board of Governors to our meetings to discuss and express our concerns and/or support on various regulations
that were to be presented to the Board. And we did maore. I'm out of the loop anymare and don’t know how active
we are presently. However, the organization continues to thrive of which I'm happy to see.

Here's to another 25 years of ACHRO/EED. I'm positive | won't be around to see this happen, but it will happen
nevertheless. Meanwhile, let us celebrate our first 25 years in San Diego next year. Follow the CDC guidelines by
wearing a mask, washing your hands, and practicing social distancing. Be safe.

Regards,

Ron Cataraha | ¥ ®
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HR changes around our |steé

8 Retirees
Kar en FuSatklaewaet h, Vice President, HR,
Susan Torres, Benefits Analyst, Cabri

Ros a
l ege

8 Promotions/ New Hires/ Assignment Changes
Jenni fer Bart z, Assistant Superintendent/ VP, HR

O-
o

Samerah Campbel |, Di strict Director, Per sonnel
Lily-Morwawz es, Recruiter, Merced Coll ege

Danielle Jackson, HR Specialist 11, Copper Mount a
Julie Kossick, Associate Vice Chancellor, HR, Nor
Janene Mclntyre, Director of Employee Relations &
Cynthia Nunez, Il nterim Executive Director, HR, Ri
Ni cole Ozbur n, I nterim District Director, EEO/ Di v
Angela Alvarez Riggs, Director, HR, Sout hwestern
Tina Wah!l und, Il nteri m, Assi stant | o r, HR, Co
Susan Wi egman, HR Analyst, Collegt ) >45 e Redwood
Marrianne Wi lliams, Interim Associ, - HR, Sha
Stacy Zuniga, District Director, tqw’[ufahom'te Center

¢
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PRI

INCORPORATED

Executive Searches . Interim Assistance . Consultant Services

Accreditation, Strategic Planning, Coaching, Educational Master Planning

Providing personalized services tailored to meet your specific human
resource and professional needs. Contact a PPL Professional.

Benjamin Duran, President - 209-761-0534
Guy Lease, Exec. VP Finance - 530-307-9765
Robert Grilhn, Vice President - 408-616-9282
Dean Colli, Vice President - 619-517-6133
Lisa Sugimoto, Vice President - 562-972-8983
Jim Riggs, Vice President - 209-559-6550

Trusted by the leadership of California Community Colleges since 1978.
www.PPLpros.com
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HR Consurning

COVID-19 ADA DISABILITY COMPLIANCE PROGRAM:
MANAGING WORK FROM HOME REQUESTS

Shaw HRC is excited to offer this complimentary program and materials
to its HR community.

Designed to offer employers an ADA-compliant framework to manage work from home
requests during this unprecedented time,

The Shaw HR Consulting COVID=19 Disability Compliance Program includes:

) & B =

General Video Training Sample Template Letters, Forms

Guidelines  on the Materials Scripts and Questionnaire Flowchart

Download the program for free at:
www,shawhrconsulting.com/covid
Please note you will be asked to join the Shaw HRC Member Portal, Membership is free,

Al program materials should be considered samples and should not be acted on without legal advice,
Organizations are encouraged to contact their legal counsel prior to relying on any materials in this program.




/ Offering Long-Term Care Insurance Benefits for Colleges

Karen Marblestone Perry, CLTC' CA License #OE43572
MARB[FSTONE Ph. 650.224.9204 Fax 800.851.537() Web marblestoneinsurance.com

Why Offer Long-Term Care Insurance to your Employees?

COVID-19 is likely not going away anytime soon and a diagnosis may result in a
long period of illness & recovery. A Long-Term Care insurance policy may be able to
help employees with related in-home or facility care costs.

Benefits to the college district Benefits for the employees

No-cost benefit offering Premium DiscoL

Voluntary and Employee Policy is fully portable

paid benefit 'educed Health Questions and
O phone interview
Family members of employess

may participate

What does the District need to do? It’s easy!

Decide to offer a voluntary Long-Term Care Insurance Program
with limited health underwriting

Distribute weekly emails to employees during 45-day
enrolliment pericd, provided by Marblestone Insurance Services
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