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Welcome Message ACHRO/EEO President,
Dr. Cindy Vyskocil

GREETINGS ACHRO/EEO! First and foremost, thank you for the confidence you
have placed in me to lead ACHRO/EEO for the 2018-2019 term. Diane Fiero
(ACHRO/EEO VP) and I are excited about the year ahead and working hard to
build upon the great work begun by our Past President Abe Ali. This summer Abe,
Gene Huff, and I kicked off the 2018 HR Leadership Academy that is sure to be-
come one of the best programs ever offered by ACHRO/EEO. As your new presi-
dent, I am dedicated to ensuring that ACHRO provides a vital network of support
for new CHRO leaders, works to foster and develop the leaders of the future, and
remains a relevant and respected statewide association.

MOVING ACHRO/EEO FORWARD: It is important that I take a moment to dis-
cuss a topic that is important to the future of our Association…EXECUTIVE
LEADERSHIP. As ACHRO/EEO has grown exponentially over the years and our
voice is increasingly important in relation to advocacy issues, I feel a thoughtful
discussion should be initiated as it relates to a new model for executive leader-
ship. The 4-person model of President, VP, Past President, and Treasurer/
Secretary, no longer allows us the ability to do the sub-
stantive work that is required to meet the growing de-
mands of the Association. For example, we have no offi-
cial position that takes a leadership role on EEO/Equity/
Inclusion matters or the HR Leadership Academy. We
also do not have the structure necessary, nor a defined
leadership role related to Legislative Advocacy to ensure
our voices are at the table and listened to when new
legislation is brought forward for discussion. In addition, we do not seem to be
organized in a manner that incorporates our regional structures, which is very
common with other statewide organizations. We need representatives from each
of our four consortiums, North 14, Bay 10, Central 14, and Southern 30 to form a
Board of Directors. This structure will provide wonderful opportunities for our
members to become more involved with ACHRO/EEO. They will be able to lend
their expertise and insights to the planning and training of the organization mem-
bers, as well as share in the responsibility of keeping ACHRO/EEO a robust, en-
gaged, and vital association.

As importantly, I believe that we are in need of an Executive Committee that has a
President and Vice President with service terms of more than one year. ACHRO/
EEO is a large association with a number of statewide roles to fulfil in addition to
the HR Leadership Academy and the planning of our annual Conference. In fact,
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no other statewide association, that we could find, has a one-year term for the Presidency. To illustrate this point, it is
very odd to become President of the organization, yet the conference is already planned by the previous President. You
end up planning the conference that the next President will preside over. A two year term for both the President and Vice
President positions will allow more long term planning for the conference as well as more consistent support for the HR
Leadership Academy.

I feel strongly that it is my responsibility to leave ACHRO/EEO stronger and better equipped than when I began my term
as President. I also feel strongly that the Association should have an opportunity to formally vote on the way forward for
ACHRO/EEO…or to leave ACHRO/EEO exactly as it is. Therefore, Diane Fiero and I will be sending out an ACHRO/
EEO poll that will provide the ability for members to determine whether changes to our governing by-laws are needed or
desired. Please know that neither Diane Fiero nor I have a personal interest to benefit from any potential changes to the
Executive Cabinet…AND MOST IMPORTANTLY, neither Diane nor I will serve a two-year term. To be clear, I will com-
plete my year as President for 2018-19, Diane will be President, per our current bylaws, for 2019-20. If the membership
votes to move to a two year term, it would become effective for the next Vice President of ACHRO/EEO elected for a one
year term as Vice President for 2019-2020, and then become President for a two-year term from 2020-2022. We simply
want to engage the membership in a vote that contemplates whether (or not) ACHRO/EEO leadership should be re-
imagined in a way to better serve and sustain the future of the Association.

Here is what a potential ACHRO/EEO executive committee structure could look like:

President 2-Year Term

Vice President 2-Year Term

Past President 2-Year Term

Treasurer/Secretary 3 years per changes to by law changes

Chair, EEO/Equity/Inclusion 2-Year Term

Chair, Legislative Affairs 2-Year Term

Chair, HR Leadership Academy 2-Year Term

The research on comparable organizations seems to support a Board of Directors type model like the one listed
above. A Board of Directors type model could also serve the much needed role of ensuring oversight over our constitu-
tional bylaws and organizational practices. It is our plan to seek your input as to whether a new model is warranted.

So, I would like to outline a plan for examining these issues. First, please look for the ACHRO/EEO Poll this month
to survey the membership with respect to ACHRO/EEO maintaining the same structure or changing the structure to a
model more in line with other statewide associations. Second, should the survey result in over 50% desiring a different
model, we will send out draft bylaw changes for consideration by the membership. The bylaw changes will be sent out
prior to the October ACHRO/EEO Conference so that any issues can be discussed and questions answered at the con-
ference membership meeting. Finally, after the ACHRO conference (and if bylaw changes are proposed) a new elec-
tronic vote will take place to consider new changes to the ACHRO/EEO bylaws.

Though I am not always an advocate of change, we all know that as any organization grows…it must also adapt to a
changing environment in order to address changes in organizational demands and stay active and relevant as an Asso-
ciation as well as to the districts we serve.

In service to you,

Cindy
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Update from our ACHRO/EEO Past President ,
Abe Ali

Abe Ali

Aloha Colleagues,

I am looking forward to seeing you at the Institute in October. This is a time that colleagues can take a break from
the day to day grind of managing Human Resources to learn how to be better at we do in a safe caring space. The
institute will be filled with opportunities grow and network with your colleagues and our faithful corporate sponsors.

There a couple of opportunities that will add on to our outstanding institute. The first project that I have had a
chance to work on completing is a written Human Resources reference manual geared toward any Human Re-
sources professional or Compliance Officer wanting to see how our unique legal requirements match up with our
recommended best practices from the field. The reference manual was developed in collaboration with Randy Erick-
son of the Erickson Law Firm. We will make an announcement at the Institute in October regarding how to receive a
copy of the reference manual. We also will take down names of interested members to develop state regional pres-
entations spread throughout the year. The second project that I have been working on is in collaboration with Laura
Schulkind and Eileen O’Hare Andersen of Liebert Cassidy Whitmore. We have developed an advanced Human Re-
sources training program to develop those members who have the motivation to be a Chief Human Resources Offi-
cer or Compliance Officer in California Community Colleges. I am so honored that LCW is willing to be supporters of
growing our Human Resources and Compliance department professional to be the next generation of Chief Human
Resources and Equal Employment Compliance Officers. After announcement at the Institute in October, we will so-
licit an interest list and recommended nominations to the program. We will provide particular details at the Institute
for members to consider participating in this year long program.

Update from our ACHRO/EEO Secretary/Treasurer,
Jeannine Stokes

I would like to thank the ACHRO membership for this opportunity to serve as the
ACHRO/EEO Secretary/Treasurer. I am honored and look forward to working with each
one of you. This year is an exciting time for Community Colleges and ACHRO is a fabu-
lous opportunity for Human Resources Professional to be a part of dynamitic organiza-
tion. Members not only enjoy empowering information through ACHCRO/EEO Fall
Training Institute as well as supreme team of leaders throughout the State with unwaver-

ing support for all.

If not already a dues paying member, now is your opportunity to be a part of this great organization who
works hard to bring information and value to the everyday life of HR.

Jeannine Stokes
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Thank You to all of

our 2018Sponsors



 Retirees
Rose DelGaudio, Vice President, HR; Long Beach City College
Karen Harada, Executive Assistant; Long Beach City College
Gary Maehara, HR Director; Ventura CCCD
Gaye Steil, HR Specialist; Cuesta College
Judy Wade, HR Specialist; Taft College
Marcia Wade, Vice President; HR, Santa Monica College

 Promotions/New Hires/Assignment Changes
Monica Banta, HR Specialist; Cuesta College
Laura Barroso, HR Director; Ventura CCCD
Cinda Bitz, Payroll Specialist; Cuesta College
Gene Durand, Interim Vice President, HR; Long Beach City College
Corinne Ewing, HR Analyst; Shasta College
Stephanie Federico, HR Specialist; Cuesta College
Tracie Green, Vice Chancellor, HR; Rancho Santiago CCD
Tre’Shan Hall-Baker, Interim Dean, HR; Santa Monica College
Cathy Hanson, Director, HR; Pasadena City College
Alex Haver, Sr. HR Generalist; Taft College
Ericka Jackson, Interim Manager, Classified, HR; Long Beach City College
Jacob Knapp, Director, Diversity, Compliance & Title IX; Los Rios CCD
Sherri Lee-Lewis, Interim Vice President, HR; Santa Monica College
Daniel LeGuen, Executive Asst. to the Associate Vice Chancellor, HR; West Valley-Mission CCD
Teri-Lyn Leonard, Director, HR/Payroll; Cuesta College
Heather Meason, Executive Director, HR; Taft College
Cindi Nguyen, Interim Manager, Academic HR; Long Beach City College
Kristin Olson, Interim Associate Vice President, HR; Long Beach City College
Makayla Payne, HR Administration Clerk; Taft College
Yuri Perez, Assistant Director, HR; Pasadena City College
Barbara Richardson, HR Faculty Specialist; West Valley-Mission CCD
Tiffany Rowden, HR Analyst Coordinator; Taft College
Prachi Samant, HR Analyst; West Valley-Mission CCD
Kimberly Slany, Interim Manager, Academic HR; Long Beach City College
Gregory Smith, Associate Vice President, HR; Shasta College
Sokha Song, Ed.D., Director, EEO Programs & Title IX Coordinator; Mt. San Antonio College
Amy Westlund, Lead HR Specialist; Shasta College
Brianna Whitmore, HR Assistant; Cuesta College
Paul Williams, Director, Compliance, Training & Employee Relations; West Valley-Mission CCD

 Degrees/Certificates
Gregory Smith, Master’s in Public Administration, USC; Shasta College

HR changes around our state. . .
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Some of our 2018
Sponsors!!
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