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Welcome Message ACHRO/EEO President,   
Julianna Mosier 

 
 
Greetings! 
 
It sure has been a busy and exciting year for ACHRO/EEO.  Between the work on the 
DEI Implementation Plan Taskforce, the Police Reform Taskforce, the advocacy work, 
and partnerships with the ASCCC to deliver a number of work-
shops throughout the year on diversifying the hiring process, 
the ACHRO/EEO Board has also been working on a rebrand-
ing effort, including a new website to provide greater re-
sources to our members and a new logo.  Our academies 
continue to help build our future CHRO’s and we are expand-
ing the leadership over the academies to ensure continuity of 
the programs.  We also held our second virtual Fall Institute, 
utilizing a new platform that allowed for greater interaction with our vendors and spon-
sors.  It was great to see so many of you there. 
 
We revised our constitution and bylaws to expand our training committee to include 
regional representatives, to change the name of the HR Leadership Academy to the 
HR Administration Academy, and to add a Communications Chair that will provide 
regular reporting of ACHRO/EEO news to our membership and maintain our new 
website.  An announcement on the new Chair will follow after the first of the year.  We 
also hosted our first Open Forum, where we discussed vaccine mandate best practic-
es, and we are planning to hold more open forums and networking events in the 
spring.  Stay tuned. 
 
Gratitude… 
 
This second year of the COVID-19 pandemic has been in many ways more challeng-
ing than the first year, but as the holidays are upon us and we are nearing the end of 
2021, I know a lot of us are reflecting on what we are thankful for.  One of the things I 
am most thankful for is to be a part of such an amazing group of dedicated and caring 
professionals.  So, thank you for all that you do.  I wish you a season of joy and a 
healthy and happy New Year! 
 
 

Julianna Mosier 
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I want to thank all of you who attended the 2021 ACHRO/EEO Virtual Fall Institute.  We had 385 register for this 

conference !!!  This is a testament of how strong and committed our HR family is!  The conference was an infor-

mation packed event covering topics such as, challenges from COVID related issues, ongoing Title IX regulations 

and DEI initiatives. 

 

Thank you to all our sponsors and presenters!  ACHRO/EEO is so appreciative of all the 

time and talent that was shared during the conference.  The support we receive from our 

sponsors, vendors and presenters allows us to gain access to up to date information, ser-

vices and products that make our lives as human resources professionals simpler.  I want 

to also thank all the conference volunteers and moderators.  It is amazing how many of 

you jumped at the opportunity to help when asked.  I want to personally thank Saraeng 

Nhim, from State Center, for her expertise and time in setting up and managing the virtual platform that was used 

for the conference.  She balanced a heavy workload of implementing vaccine requirements for her District while 

sacrificing any free time to ACHRO/EEO!!!  Saraeng, you are incredible, and we are truly grateful.  Lastly but not 

least, I want to thank Ron Cataraha and Ruth Cortez for their continued work and support to ACHRO/EEO. 

 

I really wish we could have met in person, but I am looking forward to seeing you all next year.  Our conference 

next year will be ‘INPERSON’ and will be held on October 25-28, 2022, at the Hyatt Regency Lake Tahoe, Incline 

Village, Nevada.  Please mark your calendars and begin to reserve your hotel rooms.  We are finally going to cele-

brate the 25th anniversary of ACHRO/EEO next year!!! 

 

We have also been busy in revamping the ACHRO/EEO website.  The goal of this project was to provide an up to 

date website that allows our organization to provide specific information that is needed for our respective roles.  We 

have also explored updating the ACHRO/EEO logo!  The new logo will incorporate the theme of people and commu-

nity.  ACHRO/EEO membership will get a chance to vote on the new logo soon.  More information regarding the 

website and logo will be shared in the Spring of 2022. 

 

Charo Albarran     

 
It is my honor to represent ACHRO/EEO on the State Chancellor’s Office Consultation Council as the ACHRO/EEO Past 

President.  The Board of Governors of the California Community Colleges is dedicated to ensuring rep-
resentatives from all levels of the community college system have a voice on policy decisions.  This 
includes the Consultation Council made up of 18 representatives of institutional groups, labor unions 
and students to help develop and recommend policy to the chancellor and the Board of Governors.  
The Consultation Council is chaired by the Deputy Chancellor and meets monthly to review and evalu-
ate policy proposals and related issues.  It has been a busy year that has seen many actions related to 
our DEI Implementation Team.  Our representatives on that team are Gregory Smith and Irma Ramos.  

Each time we have a Consultation Council meeting, I send out notes and links in case ACHRO/EEO members are inter-
ested in learning more. 
 

Dr. Diane Fiero 
 
 

Message From ACHRO/EEO Vice President/President Elect, 
Charo Albarran, MPA 

Message from Past President, 
Diane Fiero 



 

 

ACHRO/EEO 2020-2021 Officers & Support Staff 

Diane Fiero 
ACHRO/EEO  Immediate 
Past President, 2020-2022 
Santa Clarita CCD 

Diane.fiero@canyons.edu 

Julianna Mosier 
ACHRO/EEO President, 
2020-2022 
State Center CCD 

Julianna. Mosier 
@scccd.edumtsac.edu 

Jeannine Stokes 
ACHRO/EEO Treasur-
er/Secretary, 2018-2021 
Mt. San Jacinto College 

jstokes@msjc.edu 

Ron Cataraha 
ACHRO/EEO Consultant 

rcatsr@aol.com 

Ruth Cortez 
ACHRO/EEO Assistant, Mem-
bership, Publications 

klavier88@verizon.net 
 

Charo Albarran 
ACHRO/EEO Vice-
President/President Elect, 
2020-2022 
Napa Valley College 

Calbarran 
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ACHRO/EEO 2020-2021 
Chair Positions 

Regional Representatives 

Chair Positions 
 
Chair, EEO/Equity/Inclusion:  Tre’Shawn Hall-Baker 
Chair, Legislative Affairs:  Beatriz Chaidez and Julie Kossick 
Chair, HR Administration & Emerging CHRO Academies:  Clint Dougherty 
 
 
Regional Representatives: 
 
North 14:  Charo Albarran and Marrianne Williams 
Bay 10:  Nikki Harris and Eric Ramones 
Central 14:  Kelly Avila and Kayla Valentine 
Southern 30:  April Hebert, Flavio Medina-Martin, Greg Smith, and Sokha Song 
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  HR changes around our state. . . 

 Retirees        
 David Betts, Director of Employment and Labor Relations; Chabot-Las Positas CCD 
 Tracie Green, Vice Chancellor, HR; Rancho Santiago CCD 
 

 Promotions/New Hires/Assignment Changes 
 Anna Bartkowski, Title IX/Civil Rights Comp. Officer; Cabrillo College 
 Jennifer Bartz, VP, HR; Barstow CC 
 Monica Blandford, Assistant Director, HR; Cuesta College 
 Margie Casillas, Benefits Analyst; Cabrillo College 
 Jennifer Druley, Director, HR; Chabot-Las Positas CCD 
 Diana Federico, HR specialist; Cuesta College 
 Angela Hoyt, Vice President, HR and Labor Relations; Cabrillo College 
 Amy Lamson, HR Specialist; Cabrillo College 
 Amy Mahoney, HR Analyst; Cabrillo College 
 Briana Martenies, HR Specialist; Cuesta College 
 Janene McIntyre, Asst. Superintendent/VP, HR; Southwestern CCD 
 Jesse Meeder, HR Analyst; Shasta College 
 Hilda Montanez, Director, HR; Cabrillo College 
 Roxanne Nicholson, HR Technician; Cabrillo College 
 Christine Phillips, District Director, EEO/Diversity & Prof. Development; State Center CCD 
 Megan Pierce, Executive Administrative Assistant; Cabrillo College 
 Loy Nashua, Vice President, HR; Long Beach CCD 
 Cynthia Nunez, Manager, HR; Long Beach CCD 
 Britney Ramirez, Recruiter; Merced College 
 Cristina Rocha, HR Specialist; Cabrillo College 
 Katerinne Alvarado Wing, HR Technician II; College of Marin 
   

 Degrees/Certificates  
 Jesse Meeder, received an AA in Business Administration; Shasta College      
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Update from our ACHRO/EEO Secretary/Treasurer, 

Jeannine Stokes 

Jeannine Stokes 
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Thank you to our 2021 Vendors  

Virtual Conference Raffle Winners 
Prizes provided by our generous vendors 

 
 
Michelle Bullock, Napa Valley College, $50 Doordash gift card, from CODESP 
Dianne Dudek, San Jose-Evergreen CCD, $50 Target gift card,from Alliant 
Chris Little, Butte College, $50 Amazon gift card, from Alliant 
Clare Langeveldt, El Camino College, $100 Amazon gift card, from Shaw HR Consulting 
Michelle McKay, San Jose-Evergreen CCD, $50 target gift card, from American Fidelity 
Tina Middleton, Hancock College, $50 Visa gift card, from Erickson Law Firm 
Sareang Nhim, State Center CCD, $100 Amazon gift card, from Shaw HR Consulting 
Kenya Runyan, Los Rios CCD, $50 gift card, from Cornerstone 
Staci Stangerone, Coast CCD, $50 Visa gift card, from Erickson Law Firm 
 
Free Registration to the 2022 ACHRO/EEO Fall Institute 
 
Sandra Housden, Yosemite CCD; Loya Howell, Copper Mountain College; Sareang Nhim, State Center CCD; Hari-
zon Odembo, Peralta College 

We so appreciate your continued support and are happy to have you as part of the 

ACHRO/EEO family.  We could not do this without you!!! 
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We are excited to announce the ACHRO Excellence in Diversity, Equity, and Inclusion Award! 

 

ACHRO/EEO is committed to recognizing, supporting, and developing lead-

ers and Institutions on a mission to provide Diversity, Equity, and Inclusion 

(DEI) excellence.  DEI excellence is providing exemplary service focused on 

continuing to identify, improve and implement DEI practices.  The ideal re-

cipient(s) will have a mindset and/or demonstrated efforts towards an or-

ganizational culture that maximizes every opportunity to be intentional and 

innovative in creating and advancing DEI within their College, within the 

California Community College System, and within the community.  Those that are nominated 

must have effectively demonstrated achievement in DEI areas that lead to meaningful change 

related to institutional and employee-centered DEI enhancements, professional development, 

community service, selection and recruitment practices, and through serving and developing 

opportunities for students, employees, and community members who are historically under-

served. 

Categories for nominations: 

• Human Resources professionals within the California Community College System. 

• Multi-College and Single College Districts, or a single College or Center within a College Dis-

trict. 

• Intergroup Collaborations (a group within the California Community College District strategi-

cally and intentionally addressing gaps in the efforts towards enhancing and addressing DEI 

initiatives and practices within the California Community College District. 

Questions on the awards can be directed to Tre’Shawn Hall-Baker, ACHRO EEO/Equity/Inclusion 

Chair, at hallbaker_treshawn@smc.edu. 

 

Campus Policing Task Force 

 

On April 1, 2021, the Campus Police Reform Task Force held its first meeting as part of the California 

Community College’s Call to Action issued in summer 2020.  The Taskforce’s purpose, goals, and out-

comes are to clarify and develop a state-wide/system-wide approach to campus policing that advances 

the commitment to racial equity and student success in the Chancellor’s Call to Action. 

The Chancellor’s Office Task Force includes twenty-two members, representing a diversity of stakeholders 

and campus executive leaders throughout the community college system.  The charge focuses on reimag-

ining campus policing to advance the commitment to diversity, equity, and inclusion; create consistency 

within the community college system; shift campus-based policing reform to ensure the most welcoming 

environment possible for students and others on campus. 

In December 2021, the task force recommendations for reimagining campus policing will be presented to 

the California Community Colleges Board of Governors.  The final Task Force meeting will wrap up in late 

January 2022.  For more information on Campus Police Reform, please go to Newsletter/Campus-

Policing. 

Task Force member, Nikki Harris, Executive Director of HR at the College of Marin 
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DEI Implementation Plan Update  

The summer and fall have been highly productive for the DEI Implementation Workgroup.  We have 
completed approximately 60% of the DEI implementation strategies, addressing a wide range of pre-
hire, hiring, and post-hire activities to increase the diversity of our workforces and create meaningful 
equity and inclusion for our diverse communities. 

 

Early next month, the DEI Implementation Workgroup will be reviewing an exciting set of recommen-
dations that reimagine how we market employment opportunities, recruit diverse applicants, define 
“most qualified” with an intentional focus on DEI skills, collect information from applicants, screen for 
technical and DEI qualification, and conduct interviews.  With support from the Academic Senate, trus-
tees, CEOs, CIOs, ACBO, CSSOs, and Student Senate, we expect the recommendations will be 
adopted and incorporated into the final set of implementation strategies presented to the Board of 
Governors.  Once approved, we will conduct a pilot program for interested districts to conduct selected 
recruitments using the DEI-centric model.  During the pilot, we will collect and analyze data on the out-
comes to determine how well we are achieving our desired outcomes.  Look for more information on 
how your district can participate on the ACHRO listserve in January. 

 

DEI strategy recommendations developed by ACHRO’s DEI workgroups can be found on our website 
at  http://achroeeo.com/diversity-equity-and-inclusion/.  You will find strategies for increasing stu-
dent participation in screening committees, diversifying participation in screening committees, revising 
Exit Interviews to collect data on DEI-related employee experiences, conducting open houses to in-
crease the diversity of our applicants, revising employment websites to better market the DEI-focus in 
our districts, and draft recommendations on the application, screening, and interview processes. 

 

Thank you to the many ACHRO/EEO members who have contributed to the development of our strat-
egy recommendations! 

 

Thank you, 

 

Greg Smith 
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ACHRO HR Academies Update 

First we would like to again recognize and congratulate all of our 2021 ACHRO 
HR Administration and ACHRO Emerging CHRO academy graduates.  They com-
pleted a year long, 10 session, academy which provided information, discussion, 
and interactive activities on subjects such as labor negotiations, EEO and Di-
versity, Title IX, dealing with conflict, employee relations, legal issues, Brown 
Act, and handling grievances.  ACHRO/EEO would also like to thank the pre-
senters; Erickson, AALRR, and LCW Law Firms, and our HR Leadership Greg Smith, Irma Ramos, 
Abe Ali, Juli Mosier, Cindy Vyskocil, Wyman Fong, Diane Fiero, and Charo Albarran.  I also want 
to give a special shout out to LaToya Bass and Jeannine Stokes who worked in the background on 
logistics and scheduling.  Thank you all so much! 

 

Looking ahead, and by popular demand, ACHRO/EEO will again offer the HR Administration and 
Emerging CHRO Academies for 2022.  This time we plan to have the sessions back in person 
where the very important networking and development of professional relationships can again 
take place.  Be on the outlook for the announcement for applicants in January.  The schedule is 
still being worked out but the first session will likely occur in March/April time frame followed 
by three other sessions ending at our next ACHRO/EEO conference.  Our Academy facilitators 
and planners for next year will be Greg Smith, Jeannine Stokes, Tre’Shawn Hall-Baker, and my-
self.  We hope to continue these Academies in support of Community College HR and growing our 
own leaders. 

 

Clint Dougherty 



 

 

Volume XVI,  Issue 1 Page 10 

 

(continued on page 11) 



 

 

Volume XVI,  Issue 1 Page 11 

 



 

 

Volume XVI,  Issue 1 Page 12 

 



 

 

Volume XVI,  Issue 1 Page 13 



 

 

Volume XVI, Issue 1 Page 14 

(continued on page 15) 



 

 

Volume XV, Issue 1 Page 15 

 



 

 

Volume XVI, Issue 1 Page 16 

(continued on page 17) 



 

 

Volume XVI, Issue 1 Page 17 



 

 

Volume XVI, Issue 1 Page 18 

 

(continued on page 19) 



 

 

Volume XVI, Issue 1 Page 19 

(continued on page 20) 



 

 

Volume XVI, Issue 1 Page 20 

 



 

 

Volume XVI, Issue 1 Page 21 

 

ACHRO/EEO’s 25th Anniversary was 2020, 
but because we had to cancel the live 
conference, we will be celebrating in 
2022.  The conference will be held:  

 

October 25-28, 2022 

Hyatt Regency Lake Tahoe 

Incline Village,  Nevada 



 

 

 


