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Who is SchoolsFirst?

• Founded by 126 school employees in 1934
• Member owned, not-for-profit financial cooperative
• Exclusively serve school employees and their families
• Largest educational credit union in the nation 
• Over $29 billion in assets 
• Over 1.5 million Members strong 



Who We Are
About SchoolsFirst Plan Administration
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Providing Third 
Party Administration 
(TPA) Services since 

1982

Employ 65 
dedicated 

Teammembers

Serve over 450           
California school 

districts

Exclusively serve School 
Districts, County offices of 

Education, & 
31 Community College 

Districts
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Common Retirement Hurdles

The most common hurdle by far 
is not having a retirement plan.

1
Not knowing what you have set 
up for retirement.

2
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Common Retirement Hurdles

Underfunded retirement 
accounts.

3
Ignoring, or simply not knowing 
how the plan fees can impact 
your retirement plan.

4
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Common Retirement Hurdles

Being risk averse without 
knowing what it really means.

5
Set it and forget it.

6
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Determine Your Needs
PART 1
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How Much Will
Retirement
Cost Me?
Have you ever thought about what your 
retirement would look like?

What would you need to sustain that 
lifestyle?



Your Income Needs May Vary

75%

A simple life, likely in good 
health. Mortgage may be 
paid off, and there’s little 

debt and reduced expenses.

Of current 
annual income
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85%

A lifestyle that’s like today. 
Traveling from time to time, 

enjoying hobbies and 
volunteering.

Of current 
annual income

95%

There’s more going on now 
than when working. Perhaps 
enjoying new hobbies, more 

travel and helping family 
with expenses.

Of current 
annual income

105%

Financially comfortable. 
Likely to leave sizeable 

estate, buy a vacation home 
or travel abroad.

Of current 
annual income

These are hypothetical examples only. Your individual situation will vary.
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AVERAGE

CalSTRS and CalPERS at a glance.

25 YEARS OF SERVICE

AGE

INCOME REPLACEMENT

20

*www.calstrs.com/member-handbook *www.calpers.ca.gov/docs/forms-publications/facts-pension-retirement.pdf

▲60% ▲50%
5861



11

Discovering Your Options
PART 2
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Supplementing Income

403(b)
Tax Sheltered

Account

457(b)
Deferred 

Compensation 
Plan

Roth 403(b) 
Post-Tax Plan

Roth 457(b) 
Post-Tax Plan

Contributions Pre-Tax contributions, reduce your taxable income Post-Tax contributions, no tax deduction

Taxation Taxed as ordinary income upon distribution No taxes on qualified withdrawals, earnings grow tax-free

Distribution Age 59 ½ or severance of employment Age 59 ½ or severance of employment,
subject to 5-year rule*

Early Withdrawal 
Penalties

If taken before age 59 ½ None On earnings if taken before 
age 59 ½

No penalty on earnings if 
separated from service, 

regardless of age

RMD May apply at age 73 None

*Taxes may apply to earnings if the 5-year rule isn’t met.
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Funding Your Plan

Retirement plans from previous employer, 
e.g. 401(k), 403(b), etc. Also eligible to 
rollover balance from Defined Benefits 
Supplement and PARS.

Exchange, Transfer, Rollover

Incentive offered by the school 
district to motivate retirement.

Golden Handshake

Typically, part of your final paycheck and can be 
deferred to a retirement plan such as e.g. a 403(b).

Vacation Payout

If your district offers you a monthly stipend 
in lieu of taking the health care benefits.

Fringe Benefits

The minimum contributions can 
start as low as $25 per month.

Payroll Contributions
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2025 Potential Contributions

*Additional Catch-Up Contributions may be possible.

403(b) 457(b)

Normal Contributions $23,500 $23,500

OR
Catch Up Age 60 – 63 + $11,250 + $11,250
Total $34,750 $34,750

Catch Up Age 50 + + $7,500 + $7,500
Total $31,000 $31,000



15

Planning
PART 3
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PLANNING 
FACTORS

- Pension Expectations
- Preferred Lifestyle in Retirement
- Contribution Amount
- Risk Tolerance
- Time Horizon
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INVESTMENT OPTIONS
SHARE CERTIFICATE
Federally insured option, 
available in 12-, 36-, and 60-
month terms.

MUTUAL FUNDS
Pooled investment option 
that may contain stocks, 
bonds, or cash equivalents.

ANNUITIES
Insurance product available 
as; fixed, variable, or equity 
indexed. 
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The Long-Term Effect
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Your monthly contribution after 20 years Your monthly contribution after 30 years

The table assumes that the investor contributes the same amount each month and that the investment earns a hypothetical rate of return of 8% compounded monthly. The return is shown for 
illustrative purposes only and is not intended to predict the return of any investment, which will fluctuate. Regular investing does not ensure a profit or protect against loss in declining markets.
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Getting Started
PART 4
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403bcompare.com
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pa.schoolsfirstfcu.org
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“The secret of getting ahead is 
getting started.”  - Mark Twain

Final 
Thoughts

• Bridge the gap between what your pension will provide and how much you’ll 
actually need for your retirement lifestyle.

• Is 50-60% of your income enough?

Supplementing your CalSTRS or CalPERS

• Make sure that your needs are being addressed.

• We are here for you.

Choose a vendor and representative that you can collaborate with



23

Daniel Christofferson
TPA Relationship Specialist

Contact Us

Email
dchristofferson@schoolsfirstfcu.org

Phone
714.785.6191
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Not Insured by NCUA or Any 
Other Government Agency

Not Credit Union 
Guaranteed

Not Credit Union Deposits or 
Obligations

May Lose Value

This presentation was created for education and informational purpose only and is not 
intended as ERISA, tax, legal or investment advice. If you are seeking investment advice 
specific to your needs, such advice services must be obtained on your own separate 
presentation.

(Insert Full Name Here) is a registered representative with, and securities are offered through LPL Financial (LPL), a 
registered broker-dealer (member FINRA/SIPC). Insurance products are offered through LPL or its licensed affiliates. 
SchoolsFirst Federal Credit Union and SchoolsFirst Retirement Planning are not registered as a broker- dealer. Registered 
representatives of LPL offer products and services using SchoolsFirst Retirement Planning and may also be employees of 
SchoolsFirst Federal Credit Union. These products and services are being offered through LPL or its affiliates, which are 
separate entities from, and not affiliates of, SchoolsFirst Federal Credit Union or SchoolsFirst Retirement Planning. Securities 
and insurance offered through LPL, or its affiliates are:
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