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Who is SchoolsFirst?

« Founded by 126 school employees in 1934
« Member owned, not-for-profit financial cooperative

« Exclusively serve school employees and their families
« Largest educational credit union in the nation
« Over $29 billion in assets

« Over 1.5 million Members strong

#1 CREDIT UNION Forbes

for Member Banking BEST-IN-STATE

Satisfacti ITU
atistaction CREDIT UNIONS

I 25 award information

For J.D. Power 2025 :
visit jdpower.com/awards
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Who We Are
About SchoolsFirst Plan Administration

) &V i <

Providing Third Employ 65 Serve over 450 Exclusively serve School
Party Administration dedicated California school Districts, County offices of
(TPA) Services since Teammembers districts Education, &

1982 31 Community College

Districts
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Common Fetirement Hurdles

Retirement Hurdle no. 1 Retirement Hurdle no. 2

The most common hurdle by far Not knowing what you have set
is not having a retirement plan. up for retirement.
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Common Fetirement Hurdles

Retirement Hurdle no. 4

Retirement Hurdle no. 3

Underfunded retirement lgnoring, or simply not knowing
accounts. how the plan fees can impact

your retirement plan.
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Common Fetirement Hurdles

Retirement Hurdle no. 5 Retirement Hurdle no. 6

Being risk averse without Set it and forget it.
knowing what it really means.
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PART 1

Determine Your Needs
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How Much Will
Retirement
Cost Me?

Have you ever thought about what your
retirement would look like?

What would you need to sustain that

lifestyle?
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Your Income Needs May Vary

85%

A simple life, likely in good A lifestyle that’s like today. There’s more going on now Financially comfortable.
health. Mortgage may be Traveling from time to time, than when working. Perhaps Likely to leave sizeable
paid off, and there’s little enjoying hobbies and enjoying new hobbies, more estate, buy a vacation home

debt and reduced expenses. volunteering. travel and helping family or travel abroad.

with expenses.

These are hypothetical examples only. Your individual situation will vary.
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CalSTRS CalPERS

CALSIRS cﬁ\}\\!%ﬁ‘g

AVERAGE
2 5 YEARS OF SERVICE 2 0
61 AGE 58

A 60% INCOME REPLACEMENT A 50%

*www.calstrs.com/member-handbook *www.calpers.ca.gov/docs/forms-publications/facts-pension-retirement.pdf
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PART 2

Discovering Your Options
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Supplementing Income

457(b)
Deferred
Compensation
Plan

403(b)

Tax Sheltered
Account

Contributions Pre-Tax contributions, reduce your taxable income

Taxation Taxed as ordinary income upon distribution
Distribution Age 59 % or severance of employment
1117 Wlthfirawal If taken before age 59 % None
Penalties
RMD May apply at age 73

Roth 457(b)
Post-Tax Plan

Roth 403(b)

Post-Tax Plan

Post-Tax contributions, no tax deduction

No taxes on qualified withdrawals, earnings grow tax-free

Age 59 % or severance of employment,
subject to 5-year rule*

No penalty on earnings if
separated from service,
regardless of age

On earnings if taken before
age 59 %

None

*Taxes may apply to earnings if the 5-year rule isn’t met. 12
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~unding Your PI
Exchange, Transfer, Rollover Payroll Contributions
Retirement plans from previous employer,
e.g. 401(k), 403(b), etc. Also eligible to
rollover balance from Defined Benefits
Supplement and PARS.

The minimum contributions can
start as low as $25 per month.

Golden Handshake

If your district offers you a monthly stipend

Incentive offered by the school
in lieu of taking the health care benefits.

district to motivate retirement.

' Fringe Benefits

Vacation Payout

Typically, part of your final paycheck and can be
deferred to a retirement plan such as e.g. a 403(b).




SCHOOLSFIRST _|

RETIREMENT PLANNING

Potential Contributions

T T

Catch Up Age 50 + +$7,500 +$7,500

Total $31,000 $31,000
o

Catch Up Age 60 - 63 +$11,250 +$11,250

Total $34,750 $34,750

*Additional Catch-Up Contributions may be possible. 1
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PART 3

Planning
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- Pension Expectations
- Preferred Lifestyle in Retirement

- Contribution Amount
- Risk Tolerance

- Time Horizon
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SHARE CERTIFICATE

Federally insured option,
available in 12-, 36-, and 60-
month terms.

MUTUAL FUNDS

Pooled investment option
that may contain stocks,
bonds, or cash equivalents.

ANNUITIES

Insurance product available
as; fixed, variable, or equity
indexed.
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The

$100/mo. $300/mo. S$500/mo. $1,000/mo.

B Your monthly contribution after 20 years B Your monthly contribution after 30 years

The table assumes that the investor contributes the same amount each month and that the investment earns a hypothetical rate of return of 8% compounded monthly. The return is shown for
illustrative purposes only and is not intended to predict the return of any investment, which will fluctuate. Regular investing does not ensure a profit or protect against loss in declining markets.

18
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PART 4

Getting Started
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403bcompare.com

403bCompare poristy CALSIRS

MYNEXTSTEPS | 3 FINDEMPLOYER ~ COMPAREPRODUCTS  BROWSEVENDORS  HELP &RESOURCES [y | SIGNIN

403bCompare providedty CALSIRS

MY NEXT STEPS | 3 |  FIND EMPLOYER COMPARE PRODUCTS BROWSE VENDORS HELP & RESOURCES REGISTER SIGN IN

Employer Detail

Santa Clarita Community College District
County: Los Angeles

Contact Information Plan Details

Use the following contact information for questions regarding your employer's 403(0) plan. View the 403(h) Plan Document for information on loans, transfers distributions, cantribution
limits, and eligibility.

Name: Envoy Plan Services
My Next Steps » Compare Products b3 Phone: o0 268 555 403(b) Plan Document Not Provided
A checklist to help guide you in selecting your Browse and compare fees, returns and services Le E-mail: Send Email Roth Eligible: ves
hest retirement savings option. to find your best option. Website: Visit Website (3
{ Approved Vendors Initiate or Change Contributions
D ez cuine P miacen
Below is a list of 403(b) vendors approved by your employer. You must contact a vendor from this list to open an account before initiating contributions. Select a Vendor Name to view details about After opening an account with an approved vendor, use the link below to start contributing or
the vendor and a list of available products. to make changes to your contributions.
Vendor ID Vendor Name Salary Reduction Agreement (%
1062 American Fidelity Assurance Company
1073 Brighthouse Financial
1097 CalSTRS Pension2
1117 Corebridge Financial

20
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pa.schoolsfirstfcu.org

Welcome to Plan VUE

Forgot User ID or Password?

Employee

I

Note: The password is case sensitive. If
you fail to login three consecutive times
your account could be disabled.

LOGIN

| Problems viewing the site? Please contact us at 800.462.8328, ext. 4727

SCHOOLSFIRST _| 403(b) Salary Reduction Agreement (SRA)

PLAN ADMINISTRATION

Email completed forms to rpa@schoolsfirstfcu.org
or Fax completed forms (714) 258-4262

1. Participant Information

First Nama Last Name Sacial Security Number {Regueren) Date of Birth Date: of Hire
Street Address City State 2ip Code Phane Number

[ Certificated [ Classified
School District County

Emgl 10 uired for LA Districts Onl Participant Emall Address.

This agreement supersedes all prior 403(b) Salary Reduction Agreements (SRA) on file, enly the instructions identified below will be
completed. SRAs must be submitted at least 30 days, but not more than 90 days, prior to the effective date. For your convenience, you may alsc make
your deferral change online at pa.schoolsfirstfcu.org.

Effective date: [_] Mext Available Pay Date  [] Future Pay Date

Type of Deferral
Requested Action Investment Provider Name Pre-Tax Roth Amount
403(b) 403(b)
[ Begin ] Resume [ Change [ Cancel O O $
[ Begin ] Resume [ Change [J Cancel 0O O $
[ Begin ] Resume [ Change [] Cancel O O $

Total Deduction Per Paycheck s °

3. Financial Advisor/Agent Information (This section is optional)

Financlal AdvisorfAgent Name (Optional) Financial AdvisorfAgent Phone Number {Optional)

] OK to contact my advisor on my behalf

Financial Advisor/Agent Email Address (Optional)

4. Acknowledgement of Existing 403(b) Account

In order for salary reduction amounts to be applied to a 403(b)/Roth 403(b) account, an account must be open with the investment provider under the
sponsoring school district. I, the Participant, understand that by initialing below I am certifying that I have established a 403(b) and/or Roth 403(b)
account with the above listed investment providen(s) under the school district listed on this SRA. T understand that if no account is available at the time
the deferral is remitted to the investment provider, it will result in a Contribution in Error and a delay in applying the deferral to a retirement account.

Acknowledgement: (Initials)

5. Signatures

I understand and agree to the following:
I o

1 Phle Edmes Pod [p— - [V P L Mans ¥ hion cmbond loba ol bt o
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“The secret of getting ahead is
getting started.” - Viark Twain

Supplementing your CalSTRS or CalPERS

* Bridge the gap between what your pension will provide and how much you’ll
actually need for your retirement lifestyle.

Final
Thoughts

* |s 50-60% of your income enough?

Choose a vendor and representative that you can collaborate with

* Make sure that your needs are being addressed.

* We are here for you.

22




Contact Us

Daniel Christofferson
TPA Relationship Specialist

Email

dchristofferson@schoolsfirstfcu.org

Phone
714.785.6191
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This presentation was created for education and informational purpose only and is not
intended as ERISA, tax, legal or investment advice. If you are seeking investment advice
specific to your needs, such advice services must be obtained on your own separate
presentation.

(Insert Full Name Here) is a registered representative with, and securities are offered through LPL Financial (LPL), a
registered broker-dealer (member FINRA/SIPC). Insurance products are offered through LPL or its licensed affiliates.
SchoolsFirst Federal Credit Union and SchoolsFirst Retirement Planning are not registered as a broker- dealer. Registered
representatives of LPL offer products and services using SchoolsFirst Retirement Planning and may also be employees of
SchoolsFirst Federal Credit Union. These products and services are being offered through LPL or its affiliates, which are
separate entities from, and not affiliates of, SchoolsFirst Federal Credit Union or SchoolsFirst Retirement Planning. Securities

and insurance offered through LPL, or its affiliates are:

Not Insured by NCUA or Any Not Credit Union Not Credit Union Deposits or

oo May Lose Value
Other Government Agency Guaranteed Obligations

24
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