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AB 810 - Hiring Transparency and

Misconduct Disclosure

* Applicants for academic, administrative, or athletic
positions must disclose determination in final admin
or judicial decision re sexual harassment in past 7
years

= |f appeal is pending, disclosure is optional
" [nquiry must follow determination re MQs

* Applicant must sign release authorizing previous
employers to share info regarding any substantiated
allegations of misconduct

Ed. Code § 87604.5
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AB 810 - Hiring Transparency and

Misconduct Disclosure

CCDs must make a reasonable attempt to obtain the
information from previous employers if applicant
reaches final stages of hiring process

Ed. Code § 87604.5(a)(3)

CCDs must contact the current or former employer of
an individual applying to volunteer in an athletic
department

Ed. Code § 67459
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Case Study #1

Coach David Kim applies for an assistant basketball
coaching position. Because this is an athletic role, The
District requires him to sign a release form allowing the
District to contact his prior employers regarding any past
misconduct. David agrees and submits the required form.

What happens if misconduct is reported? What is a
reasonable attempt to get info? What if the prior
employer does not give enough information?
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Case Study #2

Sam Torres, currently a counselor, applies for an
internal promotion to Dean of Student Learning.
Because this is a new position, the HR team informs
Sam that he must complete the disclosure form,
even though he is already an employee

Does Sam need to complete the disclosure form?
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Case Study #3

Michael Torres volunteers to help with the District’s baseball team. He
recently played in the minor leagues. The District provides him with a
release form authorizing his previous employers to share any
misconduct information

Mr. Torres is insulted that the District is seeking the form and refuses to
sign it. A local newspaper article reported that in 2023, he was
suspended for fighting during a game but went to counseling

What should the District do?
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AB 1905: SETTLEMENTS, INFORMAL

RESOLUTIONS, AND RETREAT RIGHTS

CCDs must adopt a written policy with the following
components:

Prohibit retreat rights if:

* Final administrative decision finds the employee committed
SH

* Employee resigns while an investigation is pending
* Employee enters into a settlement with the institution

Ed. Code § 66284
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AB 1905: SETTLEMENTS, INFORMAL

RESOLUTIONS, AND RETREAT RIGHTS

CCDs must adopt a written policy re letters of
recommendation:

= Require supervisors/administrators to consult with the institution
before issuing an official letter of recommendation

" Prohibit official letters of recommendation if the employee is a
respondent and:

o Found to have committed sexual harassment
o Resigns before a final decision; or
o Enters into a settlement before final decision.

Ed. Code § 66284

Liebert Cassidy Whitmore



AB 1905: SETTLEMENTS, INFORMAL

RESOLUTIONS, AND RETREAT RIGHTS

* CCDs must adopt a written policy re Settlements
and Informal Resolutions of complaints of Sex-
Based Harassment against employees:

" Prohibited if student complainant

" Prohibited if Respondent is accused of sexual
assault/violence

" Cannot include an Non Disclosure Agreement

Ed. Code § 66284
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Case Study #4

A classified employee files a sexual harassment
complaint against an administrator. The allegations

©  do not involve sexual assault, sexual violence, or
sexual battery. The parties wish to enter into a
settlement agreement whereby the administrator
gets training and apologizes to his subordinate

| before a final administrative decision is issued. The
I Superintendent/President is on vacation. ‘
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Case Study #4

Can this be settled right away?

©  What should the President consider in approving
the information resolution/agreement?

Can the President give the administrator an official

| letter of recommendation after the informal '
resolution? ‘
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Case Study #5

Sam, a faculty member, resigns while under
investigation for sexual harassment allegations filed
against him by his colleague, Dana, another faculty
member. Sam asks his Dean, Dr. Garcia, for a letter of
recommendation for employment elsewhere. Dr.
Garcia has known him for many years and knows he is
an excellent instructor.

Can Dean Garcia give him the letter? What steps must she take?
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AB 2987: SEX DISCRIMINATION
COMPLAINT STATUS UPDATES AND

NOTICES

e Status Updates Requirement

" Must provide status updates:
o Upon request by complainant or respondent
o Every 30 days until complaint outcome
o To the extent permissible under state and federal law

" Opt-Out Provision: Updates shall not be provided to
any party (complainant/respondent) who opts out

Ed. Code §66281.4
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AB 2987: SEX DISCRIMINATION
COMPLAINT STATUS UPDATES AND

NOTICES

* Notification of Disciplinary Action

= Districts must provide notice:
o Within 5 business days of disciplinary decision
o Notice must go to both complainant and respondent

o Applies to disciplinary actions resulting from sex
discrimination complaints

Ed. Code §66281.4
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Case Study #6

A third-party investigator retained by Sunshine CCD sustains a
complaint of both race and gender identity-based harassment by one
classified staff member against another. The District intends to
recommend a 10-day suspension, followed by a PIP. The District sends
notices of conclusion to the parties disclosing the recommended
discipline and attaching the full report.

The respondent’s union representative is furious and calls the District,
claiming that they just violated the respondent’s right of confidentiality
in his personnel information.

Is the union representative right?
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AB 2608: SEXUAL VIOLENCE AND

SEXUAL HARASSMENT TRAINING

* By Sept. 1, 2026, annual student sexual violence and
harassment training must include content re alcohol- and
drug-facilitated sexual assault, including:

» Recognizing signs that a person is at risk, i.e. symptoms of
intoxication

" Preventing and addressing involuntary intoxication
" Common facts and myths

* Chancellor’s Office is developing no or low-cost training
materials

Ed. Code § 67385.7
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SB 1491: EQUITY IN HIGHER

EDUCATION ACT

 Districts must designate an employee at each of their
campuses as a point of contact for the needs of LGBTQ+
students and employees

* The designated person is a confidential employee (i.e., not a
responsible employee)

* Requires each district to adopt and publish policies on
harassment, intimidation, and bullying (if they have not
already done so)

Ed. Code §§ 66262.7, 66271.2, 66290.2, 66302
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Case Study #7

The designated point of contact for the needs of LGBTQ+
students and employees person is the Pride Center
Director, who supervises an administrative assistant. A
student reports to the administrative assistant that they
were sexually harassed. The administrative assistant
reports the information to the Pride Center Director.

Is the Pride Center Director prevented from reporting
what his administrative assistant told him?
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SB 1166: ANNUAL SEX
DISCRIMINATION REPORT

* Beginning Sept. 1, 2026, CCDs must annually report the following to
the Chancellor’s Office:
= Number of SH reports disaggregated by campus

= Number of SH complaints under investigation, the length of time taken to
commence an official investigation after an SH complaint is filed, and the
length of time taken from the beginning of an investigation to the completion
of a final investigative report

= Number of SH hearings and outcomes
= Number of appeals requested by either the complainant or respondent
= List of employees exempt from being responsible employees

* Report must be posted on CCD website and presented at Board
meeting
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AB 2407: STATE AUDITS OF SEXUAL

HARASSMENT COMPLAINTS

* Every 5 years, beginning in 2028, State Auditor
must audit a sample of min. 3 CCDs and report the
following to legislature:

" Adequacy of CCDs sexual harassment policies
= Potential for improvement of investigation procedures

" Consistency and proportionality of discipline for
sustained findings of sexual harassment

Ed. Code § 67382.2
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AB 2048: COMMUNITY COLLEGE SEXUAL
HARASSMENT AND TITLE IX WORKING

GROUP

* Chancellor’s Office must submit a report to the
Legislature by December 2025

* Report should recommend:
= Policies and procedures
" Methods for monitoring CCD compliance with law

" Protocol for systemwide public reporting re number and
outcomes of sexual harassment complaints

" Hiring and training of specialized personnel at system and
District level

= Support and resources for CCDs at the state level
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Thank You!

Ryan Wilson

Director, EEO, Title IX & Leaves
Administration Title IX Coordinator

Mt. San Antonio College
909.274.5423 | rwilson43@mtsac.edu
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Andrea Barrera Ingley

-

Associate Vice Chancellor, Human
Resources and Compliance

District Title IX Administrator | Equal
Employment Opportunity Officer

Ventura County Community College District
805.652.5525 | aingley@vcccd.edu
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Thank You!

Pilar Morin Gabriella Kamran
Partner| Los Angeles Associate| Los Angeles
310.981.2004 | pmorin@Icwlegal.com 310.981.2730| gkamran@Icwlegal.com

https://www.lcwlegal.com/people/pilar- https://www.lcwlegal.com/people/gabriell |
morin/wlegal.com a-kamran/
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