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Daughter of a Strong Single Mom

A little
about me




Eldest of
four
sisters




Grand
daugher of
campesinos




On both
sides of
my family




From Mexico to

Kansas

In the early decades of the twentieth century, groups of Mexican
workers arrived in Kansas to work for the railroad. Some came
directly from Mexico for economic opportunities or to escape
the turmoil of the Mexican Revolution. Others came from
neighboring states in the U.S. Initially, companies hired seasonal
workers who were expected to return to Mexico. By the 1910s,
however, these men and their families started to settle down,
farming barrios near the railroad tracks. The first barrio in
Wichita emerged near Kellogg among workers who had helped
construct Union Station. Later, Mexican workers found jobs in
Wichita's meatpacking plants at Broadway and 21st streets.




Grandparents experienced systemic racism

Now, imagine a town where children of
different cultures were not, in most cases,
allowed to attend the same school
together. It was a town where Latino
children were segregated from non-
Latino children - forced to attend a
school where cultural pride was almost
nonexistent, and where speaking your
parents’ language was reason enough to

be sent to see the principal.

Now, try to imagine this segregation

occurring in La Verne.

It did.

This particular story is of two schools that
existed during the 1940s era. One was
Lincoln School. The other, Palomares

School.






By luck, | met Activist Sal Castro at age 22 & learned historical facts about Chicano history & culture
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Ph.D. In
Education




THIS IS THE DATA THAT WOKE ME UP

Figure 1. Chiconas and Chiconos oftoined low ooodemic oulcomes at soch
paint alorg the educakienal in 3000, [Sowrces: LS, Census Bureou,

Haotional Center for Educational Statistic, and the Natienal Survey on
Earnad Docloratad.)




We must be race-conscious in order to truly reckon with the fact that work has been
defined -and restricted - along lines of race/ethnicity, class, gender, and citizenship.




 Based on whatyou’ve learned
about me so far, what are the
drivers of my work?




Driven by a
greater cause

What drives your work?




. aws have
transformed
our work

_0s Angeles Cimes

February

79, 1946

RULING GIVES MEXICAN
CHILDREN EQUAL RIGHTS

Segregation of Mexican school

tion of the State. He held that

children from others in four |inasmuch as violatlons of the

Santa Ana school districts yes- |
terday was held by U.S. Judge
Paul J, McCormick to be a vio-
lation of thelr guarantees of
equal rights under the 14th
bmandmant. af the Canstitation..

The opinion was written in of
connectlon with a suit filed
five parents of Mexican children |
asking for rellef and an injunc-
tion forbidding the school dis-
trict trustees from placing the
Mexican children in_separate

schools.

The school districts Involved
were Westminster, Orange
Grove, Santa Ana City Schools
and El Modeno. The suit also
named the superintendents and
trustees of the districts.

Judge McCormick overruled a
defense contention that segrega-
tion being an educational mat

ter, It under the jurisdic

by of

& "
ed, the Federal mrt. lud ]
right te intervene.

“The evidence clearly shows,"
the opinion mm, “l.hat Span-
ish-speaking ch re retard-
ed in Iemins Erlglilh by lack

of exposure to its use because

segregation ,

“It is also established by the

record that the methods of seg-

regation prevalent in the de

 otchiseas i the children and

anta n the children am
inferiority lmns them

where none exists.”

Judge McCormick at the same
time ordered Attorney David C.
Marcus, who represented the
parents in the action, to file a
peution for an Injunction agalnst

i St i ot
mﬂ!uuu al e
order would appmnd upon
the findings of his
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Campaign for College Opportunity Still Left Out

Report, January 2024

* Student Demographics vs. Faculty Demographics

Campus Demographics by Race/Ethnicity

Asian American Other/
Latinx Black & NHPI* White Unknown
Campus Academic Senate (37) 1% | 5% | 1% [} 62% [ 1%
Campus Senior Leadership (4) 100% [ 0% 0% 0% 0%
New Faculty Hires (42) 21% I 5% | 12% | 57% [ 5%
Non-Tenure-Track Faculty (11) 18% | 0% 36% [ 27% [ 18%
Tenured/Tenure-Track Faculty (305)  21% [l 4% | 9% | 54_ 12%
Cnuergraduate Population (24,110) 56% [N 3% 16% 17% 7% —




New Faculty
at Fullerton
College

Fall 2025

Ryan Flores LaTeys Graen Kaitlin Kroupa
Caramics Commaunication Souties Anatoery! Physiology

Victer Meza Kavita Rajah-Boyer
Librarian Matural Scienoes

Jacob McFee
Construstion Technolagy

-
Leticia Ramirez Michelle Ramires Airthur Ross
Administration of justice Child Developmant and Educational Musical Thiatrs
j b E :
Patrick Byan Danald Salcedo Jewell Taylor
Philgopiny Erhnic (Matheo American) Sudios Counseling and Student Deselopment

Magall Trujille-Gonzaler Micole Winbarne
CaPNORKS Counselor Temporary Full- Time Counselor, EOPS




DEAR FUTURE FACULTY:

As the pre

to buildi

learning and achieve

o vays for students from our

ible lenders,

and engaged community mermbers

Our Vision

transform liv
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Fullerton College




WHAT IS

* Leaders, like all other human beings, have
EQU|TY' culturally acquired knowledge that
MINDED influences what they notice, what they
| EADERSHIP? know, and how they make sense of their

situation—their cognitive frames.




* Equity-mindedness (Bensimon, 2007)

= U ITY represents a cognitive frame that is
Q - characteristic of individuals who are

M | N DED willing to assess their own racialized
assumptions, which they often enact

LEADERSH'P without awareness.




* Equity-minded leaders understand that
they must acquire the funds of knowledge
that will enable them to exercise critically

. . race-conscious leadership at all times

Lea rning Is (Bensimon, 2018). Developing the funds of

knowledge that sustain equity-
constant mindedness is intellectual and practical
work—iIt is not about being nice, caring, or
sympathetic.

/
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* An equity-minded leader understands that
institutions of higher education, for the
most part, have been designed in an era
when laws were in place that excluded
diversity, and is therefore intentional
about asking questions about as a
standard practice.




* “In what ways should these
practices/policies be redesigned to be
racially just?” For example: How should
faculty hiring be changed, and how should
decision-making be changed to bring
racial implications to the forefront?”




* They take their responsibility to safeguard
What We are racial equity seriously and consistently.

called to do




* institute new standard operating
procedures, new expectations, and new

Our charge: filters




)
It’s about
* race-conscious and equityminded leaders who
th e d rea m S understand the needs and dreams of racially
minoritized students
of our
students



Affinity
Programs
can be game
changers
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ASIAN AMERICAN AND HATIVE AMERICAN
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Dr. Rosie Kar, Project Director

New Center & College AANAPISI Logo
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Call and Response




We’ve got the Power







@drcynthiaolivo
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