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President Trump’s Executive
Orders

EO #
EO #14151

EO #14173

EO #14168

EO #14188
EO #14201

Date
1.20.25

1.21.25

1.20.25

1.29.25
2.5.25
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Title

Ending Radical and Wasteful Government DEI Programs
and Preferencing

Ending lllegal Discrimination and Restoring Merit-Based
Opportunity

Defending Women from Gender Ideology Extremism and
Restoring Biological Truth to the Federal Government

Additional Measures to Combat Anti-Semitism

Keeping Men out of Women’s Sports



Ending Radical and Wasteful Government

DEI Programs and Preferencing

* Directs federal agencies to terminate “equity-
related” grants or contracts and DEl-related
performance requirements

" The order does not define “equity-related”

* Agency heads must compile a list of federal
grantees that used funding to provide or advance
DEI, DEIA, or “environmental justice” programs,
services, or activities since January 20, 2021
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Ending lllegal Discrimination and

Restoring Merit-Based Opportunity

* Prohibits federal government agencies,
contractors and subcontractors, and federal grant
s recipients from instituting policies that allow for ~

race- or sex-based preferences

* Removes DEl-related phrases or conditions from
government contracts, grants, and funding and

i adds certification requirement to existing '
I contracts ‘
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Legal Status of DEI Orders

* Feb. 21: District Court grants preliminary injunction
blocking enforcement of Jan. 20 and 21 DEI EOs

* March 14: Fourth Circuit stays Maryland court injunction

* March 27: Nationwide TRO barring Dept. of Labor from
requiring grantees to certify that they do not “operate
any programs promoting DEl that violate any applicable
Federal anti-discrimination laws”
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Sex and Gender Issues

* Defending Women from Gender Ideology
Extremism and Restoring Biological Truth to the
Federal Government

= Asserts that there are two sexes (M and F) and
prohibits federal funds promoting gender ideology
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Sex and Gender Issues — Cont’d

* Keeping Men out of Women’s Sports

= Seeks to restrict participation in women’s sports to individuals who
were assigned female at birth

= Prioritizes Title IX enforcement actions against educational institutions
that “deny female students an equal opportunity to participate in sports
and athletic events by requiring them, in the women’s category, to
compete with or against or to appear unclothed before males”

= Directs all executive departments and agencies to review grants to

“educational programs” and rescind funding to programs that fail to
comply
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Additional Measures to Combat

Anti-Semitism

* Strengthens efforts to combat anti-Semitism, focusing
on ensuring the safety and rights of Jewish students

e Federal agencies may intervene in cases of anti-
Semitic harassment or violence, ensuring civil rights
protections are upheld

* Pursuant to this Order, canceled S400 million in
federal grants and contracts to Columbia University

= Since settled
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Federal Agency Actions & Inquiries
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Department of Education Activity

* Dept. of Education Dear Colleague Letter re Discrimination Based on Race,
Color, or National Origin Condemns race-conscious policies in education,
including admissions, financial aid, hiring, and discipline (Feb. 14)

= Threatens institutions with the potential loss of federal funding for
noncompliance

e Dept. of Education Notice: Reminder of Legal Obligations Undertaken in
Exchange for Receiving Federal Financial Assistance and Request for
Certification Under Title VI and SFFA v. Harvard (April 3)

* Both subject to Nation-wide injunction (April 24)
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Department of Education Activity

 DOE Launches Anti-DEI Complaint Portal (Feb. 27)
= EndDEl.ed.gov.

= “ ..utilize community submissions to identify potential areas for invform is an
outlet for students, parents, teachers, and the broader community to report
illegal discriminatory practices at institutions of learning

* The Department of Education will estigation”
 DOE and DOJ create Title IX Special Investigations Team (April 4)

« Supreme Court allows Trump Administration to freeze S65 Million in
DOE teacher training grants (April 4)
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Other Agency Activity

* DOJ Memo: Ending lllegal DElI and DEIA
| Discrimination and Preferences (Feb. 5) :

= Will investigate, eliminate, and penalize illegal DEI and
DEIA programs and activities in educational
institutions that receive federal funds

. EEOC Technical Assistance Documents re DEIA :
(March 19)
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Other Agency Activity — Cont.

* Attorney General Memo: Guidance for Recipients of Federal
Funding Regarding Unlawful Discrimination (Jul. 29)

= Outlines federal policy on diversity, equity, and inclusion

o Recommends against diversity statements and cultural proficiency
requirements

o Focus on protected characteristics
o Unlawful proxies -- intent vs. facial neutrality

* Ended discretionary funding to Minority-Serving Institutions |
(Sep. 10)
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Withholding of Federal Funds &

Settlements

* Columbia University
* Brown University

* UCLA

* OCR inquires at various California CCDs
" Currently: scholarships

" Could extend to employee issues, e.g. EEO plans,
grants, affinity groups, etc.
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Navigating the Intersection of Federal
Action with California Law & Regulations
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Interaction with California Law

* Prop 209
= Byt Government Code section 7400 & Education Code
obligations

* Fair Employment and Housing Act
* Biannual Anti-Harassment Training Requirement

* Title 5 EEO Requirements (CA Community
I Colleges) |
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Proposition 209

* Proposition 209 (Cal. Const. Art. 1, Sec. 31)

" Prohibits “preferential treatment” on basis of race, sex,
color, ethnicity, national origin

" |n public employment, education, and contracting

" Courts interpreted this to prohibit “targeted”
recruitment
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The Legislative Response

e Government Code section 7400

" | egislature found that Prop. 209 does not prevent
governmental agencies from engaging in inclusive
public sector outreach and recruitment programs as a
component of general recruitment

= Recruitment may include: “Focused outreach and
recruitment” of women and minorities

= Recruitment must include: Outreach to economically
disadvantaged
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The Legislative Response — Cont.

e Community Colleges

= Section 87101(c): “Each district employer shall commit to
sustained action to devise recruiting, training and
advancement opportunities that will result in equal
employment opportunities . ..”

= Districts must annually report EEO-related activities

= Section 87360: Academic & Administrative applications
must demonstrate “sensitivity to and understanding of the
diverse academic, socioeconomic, cultural, and ethnic
backgrounds of community college students”
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Community Colleges & EEO

Plans

 Title 5 Regulations require:
= EEO Plans
= Hiring procedures

= Districts to take steps to eliminate underrepresentation based on protected
status

» State Chancellor Enforcement:
* Provides EEO Model Plan for district use
= Reviews EEO Plans prior to adoption
= Annually reviews district employee demographic data

* EEO Plan regulations revised in Fall 2022
Title 5, §§ 53003, subd. (a); 53006
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Community Colleges & Statement

on DEIA

e Board of Governor’s Statement on DEIA in
California Community Colleges

Title 5, § 51201

—

* Districts must adopt a policy statement setting
forth commitment to EEO that is grounded in DEIA
principles

Title 5, § 53002
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Community Colleges & DEI

Evaluation

* Districts must include DElI competencies and
criteria as a minimum standard for evaluating
employee performance

* Districts must give significant emphasis on DEIA
competencies in evaluation and tenure process

Title 5, § 53602.
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Challenges to the Regulations

* Palsgaard v. Christian (State Center Community
College District):
" Case dismissed — court found no threat of enforcement
" Time to appeal has run, but could come back with new
facts

e Johnson v. Watkin (Kern Community College District):
" Case dismissed — court found no threat of discipline
" Plaintiffs have appealed — waiting for argument
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Diversity Statements

* Sample Classified Diversity Essay: The District has
a very diverse staff and student population with

respect to academic, socioeconomic, cultural,
disability, gender identity, sexual orientation and
ethnic backgrounds. In your Diversity Essay,
please describe your skills, education, professional

development, community involvement, and
professional experience working with diverse
groups
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Diversity Statements

» Sample Faculty Diversity Essay: Please provide a detailed account of
how your skills, life experiences, work experience, education, and/or
training have prepared you to effectively meet the needs of students
from diverse academic, socioeconomic, cultural, disability, gender
identity, sexual orientation, and ethnic backgrounds. Please include
examples of teaching or training practices and/or life experiences
that have enabled or would enable you to more effectively engage
with and support success for diverse populations

What is your District doing about diversity statements?
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Board Policies and Administrative
Procedures
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Board Policies & Administrative

Procedures

* Review and update
=" BP 3420 — EEO Plan
= AP 3420 —-EEO

=" BP 7120 — Policy on Fair and Equitable Hiring
= AP 7120 — Hiring Processes
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The Hiring Challenge

3 Principles for Lawful EEO Hiring:
1. Protected status of candidates is never a factor

2. Infusing a commitment to diversity & equity into the hiring
process does not involve lowering standards

3. Infusing a commitment to diversity & equity into the hiring
process does involve assessing candidates against job-related
criteria that:

* Eliminate irrational barriers
= Beware the false predictors of performance
 Expand and update “job related” criteria
=  Be curious
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Lawful Strategies for Promoting

Workforce Diversity

Four critical areas:

1. On-going: Workplace/educational environment

2. Pre-recruitment: Update who you are looking
for/rethink job descriptions

3. Recruitment
4. Selection Processes
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Understanding IBP Grants
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IBP Funding

* EEO Innovative Best Practice (IBP) grants:

=" Awarded to Districts that pilot new EEO practices or
enhance existing practices

= Legislature designated $12,767,000 in the 2024-2025
Budget Act (AB 107) to support EEO initiatives

052.767 million allocated to the IBP Grants program for the
previous IBP funding cycle (2026-2028)

o Districts can receive up to $100,000 or $150,000,
depending on Size
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Impact and Success at Long Beach

CCD

e Strengthens Our Reputation — Positions LBCC as a leader

* Improves Retention & Engagement — Clarifies onboarding,
empowers supervisors, and builds role confidence through
interaction with mentors

» Saves Resources — Fewer repeat recruitments; more stability in key
roles.

* Cultivates Culture — Employees feel valued, supported, and
connected

* Drives Inclusive Leadership — Supervisors equipped with DEIA-
centered practices
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Thank you!

Alysha Stein-Manes

Partner | Los Angeles

310.981.2734 | asteinmanes@Icwlegal.com
https://www.lcwlegal.com/people/alysha-stein-

Rick Von Kolen

manes/ Associate Vice President, Human
Resources

Yesenia Carrillo Long Beach City College

Associate | Fresno rvonkolen@Ibcc.edu

559.256.7816 | ycarrillo@Icwlegal.com

https://www.lcwlegal.com/people/yesenia-

carrillo/
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