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Grounding Principles 

• What is said here stays here 
• What is said here will help inform legislative decision-

makers 
• Judgement free zone – No idea is a dumb one and feedback 

is imperative
• Goal of the workshop – To illicit feedback from practitioners 

to help shape bill proposals for the Legislature
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Who we are and why you should listen to us? 

• Brittany Grice, Vice President of Human Resources at Glendale 
Community College District – Title IX practitioner – Participant of the 
CCCCO’s Gender Equity Workgroup – Provided feedback on the 
Legislative “A Call To Action Report” from 2024. 

• Ellen Cesaretti-Monroy, Senior Consultant with the Assembly Higher 
Education Committee – Participant in the CCCCO’s Gender Equity 
Workgroup – Lead Researcher and writer of the “A Call to Action 
Report.”
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Proposal 1 – Statewide Case Management 
Agency

• Concept 1 – An agency is given the authority to contract with CCC 
districts for the purpose of overseeing formal complaints against 
students, faculty, employees on behalf of the District.

• Concept 2 – Districts are broken into Regions and Regional offices 
are given the authority to oversee formal complaints against 
students, faculty, employees on behalf of the District.
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Proposal 2 – Training for All
• Professional Development for Title IX Coordinators – Required 

components in State Law; 
• Training for Faculty and Employees – Hearing Process and 

antidiscrimination training; 
• Training for Students – Time, place, and manner, antidiscrimination, 

and sexual harassment prevention. 

The Intention is for Everyone to know their Rights and the 
Policies/Procedures for complaints. 
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Proposal 3 – Limitations on Appeals 

• Students – will only be able to appeal to the Chancellor’s Office 
(mirrors CSU and UC model); 

• Faculty/Employees – appeal to the Chancellor’s Office – Skelly 
process will be limited to determining if the policies and procedures 
were followed.

Intention – only one level of appeal for all disciplinary measures. 
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Proposal 4 – Staffing Levels 

• Should each campus have a Title IX office? Title IX staff? If so, how 
many? 

• Should each district have a district Title IX office? What number of 
Title IX staff should be present in each district office? 

• Even if the State were to pursue an agency to oversee case 
management, how many Title IX staff should be present on campus 
or at the district-level or both? 
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Proposal 5 – Statewide Policy 

• Should the Attorney General provide a model policy for campuses 
for Title IX, Title VI, and Title VII for higher education institutions? 

• Should the Attorney General oversee the appeal process? 
• Should another agency be in charge of overseeing discrimination 

work for postsecondary education institutions?
• How should the State provide oversight to ensure compliance? 
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Break Out Session

• Throughout the room are recommendations on posters…Feel free 
to take a few moments to walk around and provide comments on 
the various proposals. 

• Feel free to discuss the proposals with others and provide feedback! 
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Breakout Session Two 

• If you had the authority to make one change in how 
the state addresses discrimination on college 
campuses…What would you do? 

• If you could run a bill to address one concern with 
Title IX or sexual harassment, what would it do? 
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Thank you for Sharing!

• Ellen Cesaretti-Monroy – ellen.Cesaretti-Monroy@asm.ca.gov
• 916-319-3997 Direct Line 
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